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Introduction
 

 
The process of Improvement Planning in Kentucky is used as the means of determining how schools and districts will plan to
ensure that students reach proficiency and beyond by 2014.  The process focuses school and district improvement efforts on
student needs by bringing together all stakeholders to plan for improvement, by focusing planning efforts on priority needs and
closing achievement gaps between subgroups of students, by building upon school and district capacity for high quality
planning, and by making connections between the funds that flow into the district and the priority needs in schools.
Your school's plans for improvement must be based on careful and honest analysis of data, address all content areas, and
clearly address gaps in student achievement. 
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Introduction
 
Every school has its own story to tell. The context in which teaching and learning takes place influences the processes and procedures by
which the school makes decisions around curriculum, instruction, and assessment. The context also impacts the way a school stays faithful
to its vision. Many factors contribute to the overall narrative such as an identification of stakeholders, a description of stakeholder
engagement, the trends and issues affecting the school, and the kinds of programs and services that a school implements to support student
learning. <br><br> The purpose of the Executive Summary (ES) is to provide a school with an opportunity to describe in narrative form the
strengths and challenges it encounters. By doing so, the public and members of the school community will have a more complete picture of
how the school perceives itself and the process of self-reflection for continuous improvement. This summary is structured for the school to
reflect on how it provides teaching and learning on a day to day basis.
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Description of the School
 
 
 
Describe the school's size, community/communities, location, and changes it has experienced in the last three years. Include
demographic information about the students, staff, and community at large. What unique features and challenges are associated
with the community/communities the school serves? 
 
Rich Pond Elementary School is located in southern Warren County, approximately six miles from Bowling Green. Our school has PreK-6th
grades, 25 certified staff, 20 classified staff, and six bus drivers. The southern part of Warren County is the fastest growing area in the district
therefore, our enrollment is constantly increasing. Since the opening of South Warren Middle and High School three years ago, a large
number of our students attend out-of-district because their parents are teaching across the street.
 
Rich Pond Elementary was redistricted during the summer of 2012 from approximately 750 students to 340 students. Our certified staff was
reduced from 50 to our current 25 members. Due  to the restructuring, the percentage of free/reduced students more than doubled, thereby
qualifying us as a Title I school for the first time this year.  These services are provided for targeted students in the areas of reading and
math. A challenge we face is that at-risk students make up nearly 50% of our student population.
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School's Purpose
 
 
 
Provide the school's purpose statement and ancillary content such as mission, vision, values, and/or beliefs. Describe how the
school embodies its purpose through its program offerings and expectations for students. 
 
Our mission statement is "Inspiring Tomorrow's Leaders, Today!"  Rich Pond has earned district, state, and national recognition through its
committed parental and community involvement, dedicated faculty and staff, and instructional strategies that facilitate achievement for all
students. 
 
We are a Leader in Me school promoting leadership skills and abilities for the 21st century in each student.   The educational goals of the
Rich Pond community are based on our Guidelines for Success:  Responsibility, Positive Attitude, Excellence through Effort, and Show
Respect.  Universal expectations and procedures are in place for all students and staff through Positive Behavior Interventions and Supports
(P.B.I.S). We strive to maintain an atmosphere conducive to learning, challenge students to work towards excellence, offer equal access to a
common curriculum, and instill a wholesome attitude toward democratic principles within each student.
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Notable Achievements and Areas of Improvement
 
 
 
Describe the school's notable achievements and areas of improvement in the last three years.  Additionally, describe areas for
improvement that the school is striving to achieve in the next three years. 
 
Rich Pond Elementary is in the process of becoming a Leader in Me School, and will host a site visit during the Leader in Me Symposium in
March, 2013.
 
Our school's academic achievements have been among the highest in the district for the past several years, and up until 2012, have been a
top 100 elementary school in the state. 
We strive to provide a rigorous curriculum aligned to the Common Core Standards for both ELA and Math in grades K-6.
 
Another notable achievement is our becoming a Positive Behavior Intervention and Support School.  Currently, our discipline data shows that
we are in the top 10%  of schools nation-wide for the fewest discipline referrals.  The universal procedures in place are highly effective and
promote a positive environment conducive for learning.
 
In the future, we hope to achieve Lighthouse Status through the Leader in Me Initiative. In doing so, we will foster leadership qualities of all
students which research has shown will also increase academic achievement. There is a school-wide focus on closing the achievement gap
for all of our at-risk populations. In addition to closing the gaps, Rich Pond is striving  to increase academic growth for all students by
focusing on the CCSS, and offering a rigorous and relevant curriculum. 
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Additional Information 
 
 
 
Provide any additional information you would like to share with the public and community that were not prompted in the previous
sections. 
 
Rich Pond is a welcoming school that strives to provide a high level of learning for all students.  Teachers participate in Professional Learning
Communities to analyze formative and summative assessments.  These discussions drive instruction to meet the needs of each individual
learner.  All students are screened for academic progress through the use of universal assessments three times year.  From these data
points, students receive either intervention or extension instruction which helps them to reach proficiency benchmarks and beyond. 
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Overview
 
Plan Name
 
October 1 GAP Update
 
Plan Description
 
Required GAP update based on KRS 158.649
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Goals Summary
 

The following is a summary of the goals encompassed in this plan. The details for each goal are available in the next section. 

# Goal Name Goal Details Goal Type Total Funding
1 Increase the average combined reading and math

proficiency ratings for all Rich Pond students in the
non-duplicated gap group from 25.8% in 2013 to
55.5% in 2017..

Objectives: 1
Strategies: 1
Activities: 4

Academic $3000
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Goal 1: Increase the average combined reading and math proficiency ratings for all Rich Pond
students in the non-duplicated gap group from 25.8% in 2013 to 55.5% in 2017..
This plan includes progress notes which are at the very end of this document
 

Strategy 1:  
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking and problem solving skills
in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math concepts. Professional Learning Communities will guide the
instructional decisions at each grade level. 
Category:  
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance student learning.  Rich
Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from Douglas Reeves. 

Measurable Objective 1:
A 8% increase of Economically Disadvantaged, Students with Disabilities and English Learners students  will demonstrate a proficiency  in Common Core State
Standards in English Language Arts by 09/29/2014 as measured by student performance in the classroom, district universal screening instruments, and on state
mandated assessments.

Activity - Formative/Summative Assessments Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Staff development will focus on the development of common formative and
summative assessments that are aligned with Kentucky's Common Core
Standards. Focus will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-embedded, weekly PLC,
release time, professional development).

Professional
Learning

01/02/2013 01/01/2014 $3000 Title II Part A Principal,
Curriculum
Coordinators,
and Teachers

Activity - Student Feedback Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Student feedback on formative and summative assessments will be timely
and meaningful.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers

Activity - School-wide Scoring Guides Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

The School Scoring Guide or another teacher-created one will be
developed when possible prior to the assignment/assessment and will be
provided to the students.  Rubrics/scoring guides will be provided for long-
term projects, extended-response, and other authentic assignments.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers

Activity - Student Self-Assessment Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Comprehensive School Improvement Plan
Rich Pond Elementary

SY 2013-2014 Page 11
© 2014 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Teachers will provide opportunities to self-assess both daily assignments
and formative/summative assessments based upon the developmental
level of the student.  Data notebooks will be used by all students to track
progress and create both academic and personal goals based on
assessment results.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers
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Activity Summary by Funding Source
 
Below is a breakdown of your activities by funding source
 
No Funding Required

Title II Part A

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

School-wide Scoring Guides The School Scoring Guide or another teacher-created one
will be developed when possible prior to the
assignment/assessment and will be provided to the
students.  Rubrics/scoring guides will be provided for long-
term projects, extended-response, and other authentic
assignments.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Student Feedback Student feedback on formative and summative
assessments will be timely and meaningful.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Student Self-Assessment Teachers will provide opportunities to self-assess both daily
assignments and formative/summative assessments based
upon the developmental level of the student.  Data
notebooks will be used by all students to track progress and
create both academic and personal goals based on
assessment results.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Total $0

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Formative/Summative
Assessments

Staff development will focus on the development of
common formative and summative assessments that are
aligned with Kentucky's Common Core Standards. Focus
will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-
embedded, weekly PLC, release time, professional
development).

Professional
Learning

01/02/2013 01/01/2014 $3000 Principal,
Curriculum
Coordinators,
and Teachers

Total $3000
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Progress Notes
 

Type Name Status Comments Created On Created By
Goal Increase the average

combined reading and math
proficiency ratings for all Rich
Pond students in the non-
duplicated gap group from
25.8% in 2013 to 55.5% in
2017..

Our non-duplicated gap group students did not increase their
combined reading and  math proficiency levels during the 2012-2013
school year.  Instead, there was a decrease from 32.2% in 2011-2012
to 25.8% proficient/distinguished in 2012-2013. Our goal for the 2013-
2014 school year will be to increase the proficiency level to 33.2%.  In
order to do this, the following will occur: increasing rigor in all math
and reading lessons/activities, intentionally targeting GAP students to
monitor progress throughout the school year, offer remediation
beyond the RtI setting through the use of parent volunteers, and
intentionally involve these students' parents in school activities and
events.

September
29, 2013

Mrs. Stephanie
Paynter

Activity Student Self-Assessment In Progress 50% of teachers report that they allow students to self-assess on
assignments and/or assessments on a regular basis. Students do
track progress for summative assignments in their data notebooks
and create goals each quarter for both academic and personal areas.
Teachers will try to provide more opportunities for students to self-
assess on both summative/formative assessments and daily
assignments.  Students are provided a mentor through Check In-
Check Out if additional help is needed.  They are able to self-assess
on work habits and behavior daily.

May 19, 2014 Mrs. Stephanie
Paynter

Activity School-wide Scoring Guides In Progress Our 3rd-6th grade teachers use the common Kentucky Assessment
scoring guide for both extended responses and on-demand prompts.
Teachers in grades K-2nd have developed a modified version of this
scoring guide to meet the needs of particular grade levels. Teachers
give feedback to students and also allow students to self-assess from
these rubrics.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Student Feedback In Progress Teachers are required to provide both written and verbal feedback on
all extended responses and on-demand prompts. Teachers were
given release time on 2/5/ and 2/6/14 after the KPrep scrimmage of 1
1/2 days to analyze student work and conference with students.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Formative/Summative
Assessments

In Progress Professional Development time has been spent during faculty
meetings to develop common scoring guides for formative/summative
assessments. Paynter has led trainings for how to understand the
difference between extended response and on-demand prompts and
their associated scoring rubrics.

May 19, 2014 Mrs. Stephanie
Paynter
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Overview
 
Plan Name
 
2013-2014 Rich Pond CSIP
 
Plan Description
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Goals Summary
 

The following is a summary of the goals encompassed in this plan. The details for each goal are available in the next section. 

# Goal Name Goal Details Goal Type Total Funding
1 Professional Development will be differentiated to

meet the learning needs of the teachers at Rich
Pond Elementary.

Objectives: 1
Strategies: 1
Activities: 2

Organizational $5000

2 Rich Pond Elementary students will focus on 21st
Century skills to become college and career ready.

Objectives: 1
Strategies: 1
Activities: 6

Organizational $11300

3 Increase the average combined reading and math
K-Prep score for Rich Pond Elementary students
from 53.5% to 72.1% in 2017..

Objectives: 1
Strategies: 1
Activities: 6

Academic $4200

4 Increase the average combined reading and math
proficiency ratings for all Rich Pond students in the
non-duplicated gap group from 25.8% in 2013 to
55.5% in 2017..

Objectives: 1
Strategies: 1
Activities: 4

Academic $3000
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Goal 1: Professional Development will be differentiated to meet the learning needs of the
teachers at Rich Pond Elementary.
This plan includes progress notes which are at the very end of this document
 

Strategy 1:  
Differentiated Professional Development - An ad hoc professional development committee will continue to establish priorities for PD and training at RIch Pond.  The
committee will give a needs assessment to all teaching staff to determine areas in which to pursue PD and training.  The administration will do what it can with the
limited resources of time and money to provide more individualized professional development and training.   
Category:  

Goal 2: Rich Pond Elementary students will focus on 21st Century skills to become college and
career ready.
This plan includes progress notes which are at the very end of this document
 

Measurable Objective 1:
collaborate to target and improve the professional development at Rich Pond Elementary. by 12/01/2014 as measured by the TELL survey at its next administration..

Activity - Differentiated Professional Development Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Professional development committee to be formed and needs assessment
to be administered.  Monies will be set aside in SBDM budget to allow
teachers to attend PD's, conferences and trainings or to bring these events
to Rich Pond.

Professional
Learning

04/15/2013 12/20/2013 $5000 School
Council
Funds

PD
committee,
Principal,
Teachers,
SBDM
Council

Activity - Program Review Policy Development Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

The Rich Pond SBDM will develop and adopt policies to ensure that th
practical living, arts and humanities, and writing programs are fully
implemented and that all students have access to high quality instruction
and opportunities in these areas.  The SBDM will review these policies on
an annual basis to ensure compliance.

Policy and
Process

12/02/2013 12/01/2014 $0 No Funding
Required

Administration
, SBDM,
program
review
committee
chairs.

Measurable Objective 1:
demonstrate a behavior  of leadership in students that fosters writing, speaking/listening, and problem-solving by 01/01/2015 as measured by writing prompts, student
presentations, and synergizing with each other in a group.
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Strategy 1:  
Leader in Me - Students will be exposed to the Seven Habits of Highly Effective Kids throughout all aspects of the learning environment. Leadership habits will be
taught and expected from our students both academically and personally.  Opportunities for students to demonstrate both speaking and writing will be embedded into
daily routines.   
Category:  
Research Cited: Covey research supports promoting leadership habits within students to increase student achievement and student well-being in the future. 

Activity - Seven Habits Lessons Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will create lessons that incorporate the 7 habits into daily
routines.  One habit will be emphasized per month and activities related will
be conducted in guidance classes and homerooms.

Behavioral
Support
Program

01/02/2013 01/01/2014 $0 No Funding
Required

Teachers,
Guidance
Counselor,
Administrator
s

Activity - Leaders of the Month Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will nominate two students per month to be recognized for
demonstrating outstanding leadership habits in the classroom.  Students
will be rewarded with a certificate at a morning meeting event, and then
celebrate during a Leadership Luncheon.  Community guests will be invited
to the luncheon for students to practice the 7 habits.

Behavioral
Support
Program

08/31/2012 01/01/2014 $300 Other Teachers and
Administrator
s

Activity - Student Jobs/Responsibilities Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Students will apply for both classroom and school-wide jobs throughout the
year.  These opportunities will include activities to promote independence
and responsibility.

Behavioral
Support
Program

08/31/2012 01/01/2014 $0 No Funding
Required

Teachers and
Administrator
s

Activity - Career Fairs Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Career Fairs will be developed at least four times per year for all students.
Local business leaders will speak to students about aspects of their career
including: education, income, job responsibilities, and leadership traits.

Career
Preparation/O
rientation

08/31/2012 01/01/2014 $0 No Funding
Required

Curriculum
Coordinator
and Guidance
Counselor

Activity - 7 Habits Training Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

During the summer of 2013, Rich Pond staff will be trained in the 7 Habits
by the Covey Organization.

Professional
Learning

06/03/2013 07/31/2013 $11000 Other Administrator
s, Teachers,
Staff

Activity - Teacher training on the Speaking/Listening & Writing Standards Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible
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Goal 3: Increase the average combined reading and math K-Prep score for Rich Pond Elementary
students from 53.5% to 72.1% in 2017..
This plan includes progress notes which are at the very end of this document
 

Strategy 1:  
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking and problem solving skills
in English/Language Arts and Math.   Students will write to learn, write to demonstrate learning, and use process writing daily in all content areas. Professional Learning
Communities will guide the instructional decisions at each grade level. 
Category:  
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance student learning. Rich
Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from Doug Reeves.  

Train K-6 teachers on the different modes of writing and paragraph
development.  Speaking and listening activities will also be developed in
those trainings.

Academic
Support
Program

12/02/2013 01/01/2015 $0 No Funding
Required

The
curriculum
coordinator
will provide
training in
collaboration
with the
District
Reading
Coach.

Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as measured by student
performance in the classroom, district universal screening instruments, and on state mandated assessments.

Activity - Formative/Summative Assessments Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Staff development will focus on the development of common formative and
summative assessments that are aligned with Kentucky's Common Core
Standards. Focus will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-embedded, weekly PLC,
release time, professional development).

Professional
Learning

12/02/2013 12/02/2014 $3000 Title II Part A Principal,
Curriculum
Coordinator,
Teachers

Activity - Student Feedback Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Student feedback on formative and summative assessments will be timely
and meaningful.

Professional
Learning

12/02/2013 12/01/2014 $0 Title II Part A Teachers
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Goal 4: Increase the average combined reading and math proficiency ratings for all Rich Pond
students in the non-duplicated gap group from 25.8% in 2013 to 55.5% in 2017..
This plan includes progress notes which are at the very end of this document
 

Activity - Common Scoring Guides Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

The School Scoring Guide or another teacher-created guide will be
developed when possible prior to the assignment/assessment and will be
provided to students.  Rubrics/scoring guides will be provided for long-term
projects, extended-response, or other authentic assignments for which a
rubric would be beneficial.

Professional
Learning

12/02/2013 12/01/2014 $0 Title II Part A Curriculum
Coordinator
and Teachers

Activity - Student Self-Assessment Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will provide opportunities to self- assess both daily assignments
and formative/summative assessments based upon the developmental
level of the student.  Data notebooks will be utilized for students to track
their progress and create both academic and personal goals.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers

Activity - Kindergarten Screener Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

All kindergarten students will be screened using the Brigance. Academic
Support
Program

08/15/2013 10/01/2014 $1000 District
Funding

Curriculum
coordinator,
kindergarten
teachers and
aides

Activity - Kindergarten readiness parent training Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

In the spring of 2014 a series of trainings will be offered to all parents
focusing on the 7 Habits of Highly Effective Families.  Special attention will
be given to the parents of pre kindergarten students.  The school will reach
out to those families with pre kindergarten students in an attempt to gain
their participation.  In addition, the preschool will host transition and
kindergarten activities for students currently enrolled in preschool.

Parent
Involvement

12/02/2013 12/01/2014 $200 Other Administration
, preschool
teacher,
family
resource
teacher,
kindergarten
teachers.

Measurable Objective 1:
A 8% increase of Economically Disadvantaged, Students with Disabilities and English Learners students  will demonstrate a proficiency  in Common Core State
Standards in English Language Arts by 09/29/2014 as measured by student performance in the classroom, district universal screening instruments, and on state
mandated assessments.
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Strategy 1:  
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking and problem solving skills
in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math concepts. Professional Learning Communities will guide the
instructional decisions at each grade level. 
Category:  
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance student learning.  Rich
Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from Douglas Reeves. 

Activity - Formative/Summative Assessments Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Staff development will focus on the development of common formative and
summative assessments that are aligned with Kentucky's Common Core
Standards. Focus will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-embedded, weekly PLC,
release time, professional development).

Professional
Learning

01/02/2013 01/01/2014 $3000 Title II Part A Principal,
Curriculum
Coordinators,
and Teachers

Activity - Student Feedback Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Student feedback on formative and summative assessments will be timely
and meaningful.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers

Activity - School-wide Scoring Guides Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

The School Scoring Guide or another teacher-created one will be
developed when possible prior to the assignment/assessment and will be
provided to the students.  Rubrics/scoring guides will be provided for long-
term projects, extended-response, and other authentic assignments.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers

Activity - Student Self-Assessment Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will provide opportunities to self-assess both daily assignments
and formative/summative assessments based upon the developmental
level of the student.  Data notebooks will be used by all students to track
progress and create both academic and personal goals based on
assessment results.

Professional
Learning

01/02/2013 01/01/2014 $0 No Funding
Required

Administrator
s and
Teachers
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Activity Summary by Funding Source
 
Below is a breakdown of your activities by funding source
 
Other

No Funding Required

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Leaders of the Month Teachers will nominate two students per month to be
recognized for demonstrating outstanding leadership habits
in the classroom.  Students will be rewarded with a
certificate at a morning meeting event, and then celebrate
during a Leadership Luncheon.  Community guests will be
invited to the luncheon for students to practice the 7 habits.

Behavioral
Support
Program

08/31/2012 01/01/2014 $300 Teachers and
Administrator
s

Kindergarten readiness
parent training

In the spring of 2014 a series of trainings will be offered to
all parents focusing on the 7 Habits of Highly Effective
Families.  Special attention will be given to the parents of
pre kindergarten students.  The school will reach out to
those families with pre kindergarten students in an attempt
to gain their participation.  In addition, the preschool will
host transition and kindergarten activities for students
currently enrolled in preschool.

Parent
Involvement

12/02/2013 12/01/2014 $200 Administration
, preschool
teacher,
family
resource
teacher,
kindergarten
teachers.

7 Habits Training During the summer of 2013, Rich Pond staff will be trained
in the 7 Habits by the Covey Organization.

Professional
Learning

06/03/2013 07/31/2013 $11000 Administrator
s, Teachers,
Staff

Total $11500

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Seven Habits Lessons Teachers will create lessons that incorporate the 7 habits
into daily routines.  One habit will be emphasized per month
and activities related will be conducted in guidance classes
and homerooms.

Behavioral
Support
Program

01/02/2013 01/01/2014 $0 Teachers,
Guidance
Counselor,
Administrator
s

Student Jobs/Responsibilities Students will apply for both classroom and school-wide jobs
throughout the year.  These opportunities will include
activities to promote independence and responsibility.

Behavioral
Support
Program

08/31/2012 01/01/2014 $0 Teachers and
Administrator
s
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Title II Part A

School-wide Scoring Guides The School Scoring Guide or another teacher-created one
will be developed when possible prior to the
assignment/assessment and will be provided to the
students.  Rubrics/scoring guides will be provided for long-
term projects, extended-response, and other authentic
assignments.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Student Feedback Student feedback on formative and summative
assessments will be timely and meaningful.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Teacher training on the
Speaking/Listening & Writing
Standards

Train K-6 teachers on the different modes of writing and
paragraph development.  Speaking and listening activities
will also be developed in those trainings.

Academic
Support
Program

12/02/2013 01/01/2015 $0 The
curriculum
coordinator
will provide
training in
collaboration
with the
District
Reading
Coach.

Student Self-Assessment Teachers will provide opportunities to self- assess both
daily assignments and formative/summative assessments
based upon the developmental level of the student.  Data
notebooks will be utilized for students to track their progress
and create both academic and personal goals.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Student Self-Assessment Teachers will provide opportunities to self-assess both daily
assignments and formative/summative assessments based
upon the developmental level of the student.  Data
notebooks will be used by all students to track progress and
create both academic and personal goals based on
assessment results.

Professional
Learning

01/02/2013 01/01/2014 $0 Administrator
s and
Teachers

Program Review Policy
Development

The Rich Pond SBDM will develop and adopt policies to
ensure that th practical living, arts and humanities, and
writing programs are fully implemented and that all students
have access to high quality instruction and opportunities in
these areas.  The SBDM will review these policies on an
annual basis to ensure compliance.

Policy and
Process

12/02/2013 12/01/2014 $0 Administration
, SBDM,
program
review
committee
chairs.

Career Fairs Career Fairs will be developed at least four times per year
for all students.  Local business leaders will speak to
students about aspects of their career including: education,
income, job responsibilities, and leadership traits.

Career
Preparation/O
rientation

08/31/2012 01/01/2014 $0 Curriculum
Coordinator
and Guidance
Counselor

Total $0

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible
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School Council Funds

District Funding

Formative/Summative
Assessments

Staff development will focus on the development of
common formative and summative assessments that are
aligned with Kentucky's Common Core Standards. Focus
will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-
embedded, weekly PLC, release time, professional
development).

Professional
Learning

01/02/2013 01/01/2014 $3000 Principal,
Curriculum
Coordinators,
and Teachers

Formative/Summative
Assessments

Staff development will focus on the development of
common formative and summative assessments that are
aligned with Kentucky's Common Core Standards. Focus
will be on the on-demand, extended response, short
answer, and their associated scoring guides (job-
embedded, weekly PLC, release time, professional
development).

Professional
Learning

12/02/2013 12/02/2014 $3000 Principal,
Curriculum
Coordinator,
Teachers

Common Scoring Guides The School Scoring Guide or another teacher-created guide
will be developed when possible prior to the
assignment/assessment and will be provided to students.
Rubrics/scoring guides will be provided for long-term
projects, extended-response, or other authentic
assignments for which a rubric would be beneficial.

Professional
Learning

12/02/2013 12/01/2014 $0 Curriculum
Coordinator
and Teachers

Student Feedback Student feedback on formative and summative
assessments will be timely and meaningful.

Professional
Learning

12/02/2013 12/01/2014 $0 Teachers

Total $6000

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Differentiated Professional
Development

Professional development committee to be formed and
needs assessment to be administered.  Monies will be set
aside in SBDM budget to allow teachers to attend PD's,
conferences and trainings or to bring these events to Rich
Pond.

Professional
Learning

04/15/2013 12/20/2013 $5000 PD
committee,
Principal,
Teachers,
SBDM
Council

Total $5000

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Kindergarten Screener All kindergarten students will be screened using the
Brigance.

Academic
Support
Program

08/15/2013 10/01/2014 $1000 Curriculum
coordinator,
kindergarten
teachers and
aides

Total $1000
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Progress Notes
 

Type Name Status Comments Created On Created By
Activity Program Review Policy

Development
Completed The SBDM has created and enacted policies for Arts and Humanities,

Practical Living, and Writing program.
May 19, 2014 Mrs. Stephanie

Paynter
Activity Differentiated Professional

Development
In Progress The Professional Development Committee did not conduct an official

needs-assessment survey for teachers because two of the four days
of professional development are district required.  The other two days
were suggested to the principal after attending the Engagement
Strategies Conference at GRECC during the school year.  We will be
learning engagement strategies and techniques with other schools in
our feeder school system.  This PD will assist all teachers no matter
the content or grade level.

Our special area teachers and special education teachers have been
given release dates and PD money to attend professional
conferences and programs with other educators in their field.

May 19, 2014 Mrs. Stephanie
Paynter

Strategy Leader in Me The Leader in Me Process has become embedded into our daily
routines each day.  Students have a wide variety of opportunities to
display leadership qualities and practice 21st century skills.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Seven Habits Lessons In Progress 56% of teachers report that at least once per week they have
intentionally planned a lesson that incorporates the 7 Habits.  Other
lessons throughout the week are used to anchor 7 habits principles.
Guidance classes are also used to incorporate each habit.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Teacher training on the
Speaking/Listening & Writing
Standards

In Progress 89% of teachers report that they have been provided professional
development on the different modes of writing and paragraph
development this school year.    Faculty meetings and Professional
Learning Community meetings have been utilized to provide
researched-based strategies to the teachers.

During the 2014-15 school year, our PTO has agreed to purchase
Lucy Caulkin's Units of Study in Writing to help teach plan meaningful
lessons in narrative, persuasive, and informative writing. The
Curriculum Coordinator will model lessons and activities for all
classroom teachers in the fall.

May 19, 2014 Mrs. Stephanie
Paynter
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Activity Leaders of the Month Completed Two students are nominated by their teacher and are recognized the
first Friday of every month during our Morning Meeting.  That
afternoon, we celebrate these leaders as they eat lunch with local
community members.  During the luncheons, students practice
speaking and listening while having conversations with our guests.
The students pictures are placed in a case for all others to see
throughout the month.  These students were selected based upon
recommendations from the teachers because they display 21st
century skills on a regular basis.

The Gifted and Talented Leadership students greet our guests in the
front office and give them a tour of the building on the way to lunch.
They also serve the meal and practice using appropriate manners
while accommodating our visitors.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Career Fairs In Progress 89% of teachers reported that their students had participated in at
least two career fairs during the 2013-2014 school year.  The primary
students learned about careers in both the transportation and
engineering/construction career fields, while the intermediate students
learned about law and agriculture fields. These career paths were
chosen because they are one of the 14 Career Clusters accepted in
the state of Kentucky.  Local community leaders spoke to the students
about job requirements, education required, and overall highlights of
the job.

In March, the Family Resource Center hosted a Healthy Kids Fair
spotlighting health and nutrition.  Local health care professionals also
spoke about their jobs and associated responsibilities.

May 19, 2014 Mrs. Stephanie
Paynter

Activity 7 Habits Training Completed Our faculty and staff completed 7 Habits Signature training during the
summer of 2013.  Teachers were able to use what they learned back
into the classroom for students.

November 26,
2013

Mrs. Stephanie
Paynter

Activity Student Jobs/Responsibilities In Progress Students are able to have both classroom and school-wide jobs
through an application process. The Adult and Student Lighthouse
teams met to develop the positions and job descriptions for school-
wide jobs in August 2013.  An application was sent home with every
child to complete while answering questions about responsibility and
work ethic.  Students were chosen based upon completion of the
application and written responses to the questions.  Students were
required to clearly articulate why they should be given the opportunity
to fulfill the particular position.

Classroom jobs were also created so that all students could have the
opportunity to have ownership in the classroom.  Teachers developed
their own systems for selecting students and the job requirements.

May 19, 2014 Mrs. Stephanie
Paynter
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Goal Increase the average
combined reading and math
K-Prep score for Rich Pond
Elementary students from
53.5% to 72.1% in 2017..

Our overall combined reading and math proficiency scores for all
students declined during the 2012-2013 school year.  We dropped
from 55.7 to 53.5% Proficient/Distinguished in reading and math.  Our
goal for the 2013-2014 school year will be to increase our combined
percent to 58.2% for all students.  We plan to do this through several
changes which include: increase the rigor of our instructional lessons
and activities, offer remediation beyond the RtI setting, and
intentionally target those students not meeting proficient levels in
reading and math.

September
29, 2013

Mrs. Stephanie
Paynter

Strategy Professional Learning
Communities

93% of faculty members report that they meet at least once per week
with their PLC team to discuss common formative and summative
results.  The other 7% percent are special area teachers or special
education teachers who do not consistently meet with either grade
level or departments.  In 2014-2015, there will be a more concerted
effort to give release time for these teachers to meet with grade-level
PLC's.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Student Feedback In Progress Teachers are required to provide both written and verbal feedback on
all extended responses and on-demand prompts. Teachers were
given release time on 2/5/ and 2/6/14 after the KPrep scrimmage of 1
1/2 days to analyze student work and conference with students.

April 15, 2014 Mrs. Stephanie
Paynter

Activity Kindergarten readiness
parent training

Completed Parent trainings were held several times during 2013-2014 school
year.  In November, Math Leadership night was held to teach parents
about the 7 Habits and how to effectively use them both at home and
school.  About 80% of our parents attended the evening and gave
positive feedback about the night.

On May 13, 2014 we held a Kindergarten Readiness Night for all
incoming kindergarten students and their families.  65% of those
families attended. During the evening they were able to meet with our
office staff, Kindergarten teachers and other personnel.  Parents
learned about ways to help their child become more ready for the
transition to Kindergarten in the fall while the students participated in
both reading and math activities.  Parents and students were able to
tour the classrooms and learn about bus safety with two WC bus
drivers.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Kindergarten Screener Completed All incoming 2013-2014 students were screened by the Curriculum
Coordinator, Counselor, Family Resource Coordinator, or
Kindergarten teachers on July 30, 2013 or the first week school was
back in session.  These results were used to help determine class
rosters and provide appropriate intervention data at the beginning of
school.  All information was upload into the state system.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Formative/Summative
Assessments

In Progress Professional Development time has been spent during faculty
meetings to develop common scoring guides for formative/summative
assessments.  Paynter has led trainings for how to understand the
difference between extended response and on-demand prompts and
their associated scoring rubrics.

April 15, 2014 Mrs. Stephanie
Paynter
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Activity Common Scoring Guides In Progress Our 3rd-6th grade teachers use the common Kentucky Assessment
scoring guide for both extended responses and on-demand prompts.
Teachers in grades K-2nd have developed a modified version of this
scoring guide to meet the needs of particular grade levels.  Teachers
give feedback to students and also allow students to self-assess from
these rubrics.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Student Self-Assessment In Progress 50% of teachers report that they allow students to self-assess on
assignments and/or assessments on a regular basis.  Students do
track progress for summative assignments in their data notebooks
and create goals each quarter for both academic and personal areas.
Teachers will try to provide more opportunities for students to self-
assess on both summative/formative assessments and daily
assignments.

May 19, 2014 Mrs. Stephanie
Paynter

Goal Increase the average
combined reading and math
proficiency ratings for all Rich
Pond students in the non-
duplicated gap group from
25.8% in 2013 to 55.5% in
2017..

Our non-duplicated gap group students did not increase their
combined reading and  math proficiency levels during the 2012-2013
school year.  Instead, there was a decrease from 32.2% in 2011-2012
to 25.8% proficient/distinguished in 2012-2013. Our goal for the 2013-
2014 school year will be to increase the proficiency level to 33.2%.  In
order to do this, the following will occur: increasing rigor in all math
and reading lessons/activities, intentionally targeting GAP students to
monitor progress throughout the school year, offer remediation
beyond the RtI setting through the use of parent volunteers, and
intentionally involve these students' parents in school activities and
events.

September
29, 2013

Mrs. Stephanie
Paynter

Activity Student Self-Assessment In Progress 50% of teachers report that they allow students to self-assess on
assignments and/or assessments on a regular basis. Students do
track progress for summative assignments in their data notebooks
and create goals each quarter for both academic and personal areas.
Teachers will try to provide more opportunities for students to self-
assess on both summative/formative assessments and daily
assignments.  Students are provided a mentor through Check In-
Check Out if additional help is needed.  They are able to self-assess
on work habits and behavior daily.

May 19, 2014 Mrs. Stephanie
Paynter

Activity School-wide Scoring Guides In Progress Our 3rd-6th grade teachers use the common Kentucky Assessment
scoring guide for both extended responses and on-demand prompts.
Teachers in grades K-2nd have developed a modified version of this
scoring guide to meet the needs of particular grade levels. Teachers
give feedback to students and also allow students to self-assess from
these rubrics.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Student Feedback In Progress Teachers are required to provide both written and verbal feedback on
all extended responses and on-demand prompts. Teachers were
given release time on 2/5/ and 2/6/14 after the KPrep scrimmage of 1
1/2 days to analyze student work and conference with students.

May 19, 2014 Mrs. Stephanie
Paynter

Activity Formative/Summative
Assessments

In Progress Professional Development time has been spent during faculty
meetings to develop common scoring guides for formative/summative
assessments. Paynter has led trainings for how to understand the
difference between extended response and on-demand prompts and
their associated scoring rubrics.

May 19, 2014 Mrs. Stephanie
Paynter
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Introduction
 
The purpose of the School Needs Assessment is to use data and information to prioritize allocation of resources and activities.
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Data Analysis
 
 
 
What question(s) are you trying to answer with the data and information provided to you? What does the data/information tell you?
What does the data/information not tell you? 
 
How do we increase scores to close the achievement gap on reading and math?
What are the appropriate actions to foster growth in every student?
 
The delivery targets inform us of our goals for this school year in regard to our achievement and gap groups.  This information does not give
us a specific plan on how to increase our scores. However, data from our universal screener provides important information as instruction is
given to meet the needs of each individual student.  Using this data, we create goals and activities that will produce effective results. 
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Areas of Strengths
 
 
 
What were the areas of strength you noted? What actions are you implementing to sustain the areas of strength? What is there
cause to celebrate? 
 
Our areas of strength include the most Reading, Writing, Science, and Social Studies KPrep Scores. The scores were as follows: Reading-
80.2, Writing-72.7, Science-80.0, Social Studies-90.0. These scores helped us to be a top performing school in our district based upon total
achievement scores.  Our students are performing exceptionally well towards college and career readiness standards.  They will be well-
prepared for high school and beyond.
 
We continue to provide teachers with time weekly to engage in Professional Learning Communities.  THese discussions are always centered
around student learning through the use of formative and summative assessments.  Teachers analyze the data and adjust their instruction to
meet the needs of individual students.  Another action that has caused great success in both reading and writing includes the use of school-
wide scoring guides that prepare students to write to the task efficiently.  This consistency has allowed students to become comfortable  with
the writing process and understand the requirements of developing an effective response.    
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Opportunities for Improvement
 
 
 
What were areas in need of improvement? What plans are you making to improve the areas of need? 
 
According to the 2012-2013 KPrep Data, our school scored the lowest in mathematics with 64.6. This is a decrease of 3.3% from the
previous school year.  We need to move more students from the novice and apprentice level into the proficient status in math.  Another area
of concern is our GAP scores in the areas of reading and math. Students are able to answer multiple choice questions proficiently, but
responding in written form is lacking.  This year, we are requiring students to write more about their understanding of the standards through
short-answer and extended responses.
 
Emphasis is being placed upon providing students opportunities for levels of rigor that are expected through the standards.  Teachers are
using pre-assessments and formative assessments throughout the year to make sure students are understanding mathematical concepts
from previous years. There are many gaps of knowledge, so administrators are trying to provide teachers with as much professional
development in understanding the complexity of the math standards.
 
GAP students have been identified by teachers, and are being monitored through STAR reading and math assessments.  Progress
monitoring is performed at least once a month to note gains made in reading and math Common Core Standards.  Students are given
additional instructional opportunities through RtI, Title I, and ESS. 
 

Comprehensive School Improvement Plan
Rich Pond Elementary

SY 2013-2014 Page 34
© 2014 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Conclusion
 
 
 
Reflect on your answers provided in the previous sections. What are your next steps in addressing areas of concern? 
 
Our next steps will include:
1. Professional Learning Communities will focus on data analysis of student work.  Teachers will grade student work using common
expectations and the rigor of the standards.
 
2.  Flexible grouping students based upon pre-assessment and formative data.
 
3.  Targeting students based upon KPrep and STAR data with additional support in Title I, RtI, and ESS.
 
4. Providing feedback to teachers and students about areas of strength and areas of growth to improve practice.   
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Introduction
 
KDE Assurances - School 
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Assurances
 
 
 

 

 

 

Label Assurance Response Comment Attachment
Comprehensive
Needs Assessment

The school conducted a comprehensive needs
assessment, which included a review of
academic achievement data for all students and
assessed the needs of the school relative to
each of the schoolwide program components.

Yes The school
improvement/leadership team
reviewed current KPREP and
STAR reading and math data to
determine areas of focus at Rich
Pond Elementary.  It was
determined that Rich Pond
needed a purposeful focus on
increasing rigor, student
engagement, relevance, and
building relationships especially
with the families of those students
who are considered to be in the
gap group.

Label Assurance Response Comment Attachment
Core Academic
Programs

The school planned and developed Schoolwide
researchbased instructional reform strategies to
strengthen the core academic program,
increase the amount and quality of learning
time, and provide additional support to all
students.

Yes There is a primary focus on RTI
for students needing additional
support in both reading and math.
In addition to serving those below
the 40th percentile in reading and
math, we also target students
above the 40th percentile who we
consider at risk.  In addition, there
is a revised focus on engaging
students with a rigorous
curriculum based upon research-
based strategies such as the
ones researched by Robert
Marzano.  Also, writing across the
curriculum is a focus starting at
kindergarten and going up
through 6th grade.

Label Assurance Response Comment Attachment
Preschool
Transition

The school planned preschool transition
strategies and the implementation process.

Yes The preschool hosts several
events each school year that help
with the transition to kindergarten.
There are multiple opportunities
for preschool parents to come to
school, meet with teachers, and
visit kindergarten classrooms.
Students also visit the
classrooms, meet the teachers,
and do some kindergarten
activities in those classrooms.
Students practice going through
the lunch line, following school
wide behavior expectations, and
practice self skills that will be
needed in kindergarten.
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Label Assurance Response Comment Attachment
Research-based
Strategies

The school planned and developed schoolwide
researchbased instructional strategies that
provide additional instruction for students
experiencing the greatest degree of difficulty
mastering the state's academic achievement
standards.

Yes Researched based strategies are
used during RTI instruction as
well as with the students targeted
for extra assistance.  Students
not mastering the standards are
provided extra assistance through
ESS, intervention teachers, and
differentiation within the
classroom.  It is the expectation
that all students meet state
academic standards.

Label Assurance Response Comment Attachment
Highly Qualified
Teachers

The school planned strategies to recruit and
retain highly qualified teachers.

Yes All teachers at Rich Pond are
highly qualified.  Whenever there
is a position open, we only look at
teachers who are or can be highly
qualified.

Label Assurance Response Comment Attachment
Highly Qualified The school planned instruction by

paraprofessionals who meet the requirements
of NCLB and teachers who are Highly Qualified
under NCLB.

Yes All support staff meet NCLB
requirements related to being
highly qualified.

Label Assurance Response Comment Attachment
Title I, Part A
Schoolwide Funds

The  school allocated and spent Title I, Part A
Schoolwide funds only on allowable programs
and activities and maintained appropriate
financial records in this regard on  its Title I,
Part A programs and activities.

Yes As a targeted assistance school,
funds from Title I are limited.  An
intervention teacher was hired to
work with students who are at risk
and fall into our gap group.  The
intervention teacher uses STAR
data to continually work with
those students.  Her salary takes
up the vast majority of our Title I
funds.  The remainder of the
budget are reserved for parent
involvement.

2013 Title I budget

Label Assurance Response Comment Attachment
Parental
Involvement

The school planned or developed strategies to
increase parental involvement in the design,
implementation, evaluation and communication
of assessment results of the Schoolwide
activities, which included  the development and
implementation of a Parent Compact and a
Parent Involvement Policy.

Yes The school is very focused on
improving parental involvement.
Several events have been
planned to target parents, get
them into school, and to increase
their engagement with the school.
Extra efforts have been made to
get all parents into school for a
parent conference, to participate
with their children in Leadership
events, and to teach parents
ways to assist their children at
home.  Title I parents do receive
and sign a copy of our Parent
Compact annually.
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Label Assurance Response Comment Attachment
Schoolwide
Planning

The school incorporated the ten schoolwide
planning criteria into the existing school
improvement planning process.

Yes

Label Assurance Response Comment Attachment
Professional
Development

The school planned or provided appropriate
professional development activities for staff
members who will be serving students.

Yes There were four days planned in
the summer of 2013 that focused
on building leadership among
students as well as among
teachers.  Throughout the school
year, we have continued to focus
on high quality professional
development for teachers.
Existing PD funds have been
used for teachers to work with the
Dannielson framework, the
Antonetti model for increasing
student achievement and with the
Covey organization on building
the leadership capacity of the
students and staff.

Label Assurance Response Comment Attachment
Comprehensive
Plan

The school an annual evaluation that addresses
the implementation of the comprehensive plan
and student achievement results that will inform
changes when needed.

Yes Each year our plan is evaluated
based up new data and student
achievement.  Revisions are
made and take to our Site Based
Decision Making Council for
review and approval.

Label Assurance Response Comment Attachment
Comprehensive
Needs Assessment

The school conducted a comprehensive needs
assessment, which included a review of
academic achievement data, and established
objective criteria for identifying eligible Title I
students.

Yes All data relevant to Title I eligible
students was reviewed.  Criteria
for eligible students is not open to
interpretation.

Label Assurance Response Comment Attachment
Instructional
Strategies

The school planned and developed research
based instructional strategies to support and
assist identified students.

Yes There has been an increased
focus on Marzano strategies as
well as those by Silver and
Strong.  Several teachers are
participating in a three day
Antonetti workshop on how to
increase student engagement.  In
addition, three teachers are
attending a workshop in Nashville
on additional engagement
strategies.  Five teachers are
working through the Danielson
framework for teacher
improvement and 12 staff
members are participating in a
Leader In Me Symposium in
March of 2014.  All of these
trainings and professional
development help not only to
support struggling students, but
all students.
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Label Assurance Response Comment Attachment
Targeted
Assistance
Activities

The school planned targeted assistance
activities for identified students that coordinated
and integrate with other federal, state, and local
programs.

Yes Many of out students participate
in ESS activities, RTI as outlined
by our district, and benefit from
professional development
through Title II funds.

Label Assurance Response Comment Attachment
Targeted
Assistance
Activities

The school planned targeted assistance
activities for identified students that coordinate
with and support the regular educational
program so identified students have access to
both.

Yes All students participate in the
regular core curriculum in reading
and math.  Many also receive
supplemental programming
through a Title I intervention
teacher.  Many of the students
participate in ESS as well.

Label Assurance Response Comment Attachment
Schoolwide
Activities

The school planned activities to coordinate and
integrate with other federal, state, and local
programs.

Yes

Label Assurance Response Comment Attachment
Schoolwide
Activities

The school planned activities that coordinate
with and support the regular educational
program.

Yes

Label Assurance Response Comment Attachment
Targeted
Assistance
Activities

The school planned or developed strategies to
monitor and evaluate the success of targeted
assistance activities with the identified students
and will use the results of the evaluation to
inform and improve instructional strategies and
professional development activities.

Yes Data is collected multiple times
per year on identified students.
Formative and summative
assessments are constantly
monitored.  Students not meeting
criteria are targeted and continue
to work with the standards that
have yet to master.  In addition,
STAR reading and math data is
collected at a minimum of three
times per year.  Students who are
not a benchmark participate in
RTI and are reassessed multiple
times per year.  Data collected
throughout the school year will be
used to help determine
professional development
activities for the upcoming school
year.

Label Assurance Response Comment Attachment
Highly Qualified The  school assigned paraprofessionals who

met the requirements of Highly Qualified under
ESEA to work with targeted assistance
programs and activities.

Yes Paraprofessionals in the building
meet the criteria for highly
qualified.
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Label Assurance Response Comment Attachment
Federal Program
Funds

The school allocated and spent federal program
funds only on programs and activities for
identified eligible students.  The school
maintained appropriate financial records on  its
Title I, Part A programs and activities.

Yes As documented, our Title I funds
were allocated, used and spent
according to federal
requirements.

Label Assurance Response Comment Attachment
Parental
Involvement

The school planned or developed strategies to
increase parental involvement in the design,
implementation, and evaluation of the targeted
assistance activities, which included the
implementation of a Parent Compact and a
Parent Involvement Policy.

Yes Several activities have been
planned to increase parental
involvement.  This is a school-
wide focus for the 2013-1014
school year.  Feedback and
suggestions will be sought after
each event.  In addition, needs
assessments and surveys will be
completed for our targeted
families.

Label Assurance Response Comment Attachment
Targeted
Assistance
Planning

The school incorporated the eight Targeted
Assistance planning components into the
existing school improvement planning process.

Yes When planning for this school
year, we checked out program
against the guidance document to
ensure we were meeting all the
criteria of a Target Assistance
school.

Label Assurance Response Comment Attachment
Professional
Development

The school planned or provided appropriate
professional development activities for staff
members who serve identified Title I students.

Yes All staff serve Title I students at
Rich Pond.  Each staff member
attended leadership training in
the summer of 2013.  In addition,
professional development
activities based upon research
have continued to be offered
throughout the school year.
There has been a focus on
engagement, rigor, relevance and
parental involvement.  These four
areas serve as a guide for
everything we are currently
working on as a school.   These
activities will help Title I students
and all others as well.

Label Assurance Response Comment Attachment
Comprehensive
Improvement Plan

The school planned an annual evaluation that
addressed the implementation of the
comprehensive plan and student achievement
results that informed changes when needed.

Yes The comprehensive improvement
plan is reviewed each year as
new data becomes available.
Changes are made to the plan to
reflect the current student needs.
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Label Assurance Response Comment Attachment
Transparency The current school year Comprehensive School

Improvement Plan (CSIP) is available for
stakeholders to examine on our school website
and linked to our district website. (provide the
website link below)

Yes www.warrencountyschools.org/us
erfiles/.../Rich%20Pond%20CSIP.
pdf

Label Assurance Response Comment Attachment
Teacher Quality The school notifies parents when their

child(ren) are taught for four or more
consecutive weeks by teachers who are not
highly qualified

Yes We would.  However, this has
never been an issue at Rich
Pond.

Label Assurance Response Comment Attachment
Professional
Development

The school provides professional development
for staff based on a comprehensive needs
assessment, which included a review of
academic achievement data and additional
criteria, to ensure all students are college and
career ready.

Yes The the maximum extent
possible, professional
development occurs as a result of
data and is individualized
whenever possible.

Label Assurance Response Comment Attachment
Ranking Report The school ensures that if the Title I Ranking

Report lists counselors, nurses, media
specialist or “other” staff for the school, there is
documentation indicating this need in order to
improve student achievement.

No Not applicable.

Label Assurance Response Comment Attachment
Para-educators The school ensures that all para-educators with

instructional duties are under the direct
supervision of a highly qualified classroom
teacher and providing instruction rather than
clerical work.

Yes All aides work under a highly
qualified teacher.

Label Assurance Response Comment Attachment
Para-educators The school ensures that all para-educators with

instructional duties that involve targeted
students are under the direct supervision of a
highly qualified classroom teacher and
providing instruction rather than clerical work.

Yes All of our instructional assistants
work directly with students.

Label Assurance Response Comment Attachment
Para-educator Non-
Instructional Duties

The school ensures that there is a schedule of
non-instructional duties for paraeducators
demonstrating that the duties are on a limited
basis only

Yes However, there are little to none
non-instructional duties
performed by para educators.
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Label Assurance Response Comment Attachment
Para-educator Non-
Instructional Duties

The school scheduled non-instructional duties
for para-educators working with targeted
students demonstrating that the duties are on a
limited basis only

No Not applicable.

Label Assurance Response Comment Attachment
Cap Size
Requirements

The school met its cap size requirements
without using Title I funds.

Yes Classrooms do meet cap size
requirements and Title I funds are
not used to do so.

Label Assurance Response Comment Attachment
Cap Size
Requirements

The school met its cap size requirements
without using Title II funds.

Yes No Title II funds were used to
meet cap size requirements.

Comprehensive School Improvement Plan
Rich Pond Elementary

SY 2013-2014 Page 44
© 2014 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



 

Title I Targeted Assistance Diagnostic 
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Introduction
 
This diagnostic tool is aligned to requirements for Title I targeted assistance programs as outlined in Section 1115 of the Elementary and
Secondary Education Act.  Using this tool will allow you to certify that the required targeted assistance planning components are being met
by a) documenting a direct connection to needs, goals, strategies, or activities identified within your CSIP and b) inserting a optional
narrative.  Guiding questions for each component are provided to help focus on areas that may be addressed under the component
headings.  However, it is not necessary to answer all guiding questions when documenting the components.
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Component 1:  Activities to Ensure Students Meet State Standards
 
 
 
Activities to Ensure Students Meet State Standards 
 
Goal 1:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Narrative:
Title I resources are used to provide quality RtI services to students struggling in both reading and math.  Our Title I teacher's time is
allocated to all grade K-6, with the most time spent in primary K-2.  This intense focus in the primary grades, allows for remediation to
happen at an early age therefore, lessening the need for intervention later.  Students are chosen to receive Title I services from screening
diagnostics such as STAR reading and math.  Progress monitoring occurs at least monthly, and PLC's meet to discuss progress with the Title
I teacher. 

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Component 2:  School Planning
 
 
 
School Planning 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts. Teachers will supplement Scott Foresman with materials that challenge students and
meet the rigor demanded by CCSS.  Students will write to learn, write to demonstrate learning, and use process writing. Professional
Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 09/01/2013 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers
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Narrative:
There are multiple data sources used to determine services for TAS.  School-wide we use STAR Reading and Math computer software to
serve as a diagnostic tool to determine RtI services.  Students scoring under the 40%tile are placed in either Tier II or Tier III levels.  These
students are also monitored through the same system. In Kindergarten, we also use the Brigrance Kindergarten readiness screener to
determine eligibility at the beginning of the year. Students are served for either/both reading and math in grades K-3 and math grades 4-6. 
 
The Title I teacher, Curriculum Coordinator, Principal, and classroom teachers determined the needs of each grade level and then a
schedule was created to best meet the needs of each student group.  The Title I teacher collaborates with classroom teachers daily during
Response to Intervention time, instructing students at their level.  Groups range in size from 5-10 students, and can also be as small as 2-3
in a Tier III setting. 

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Component 3: Effective Methods and Instructional Strategies
 
 
 
Effective Methods and Instructional Strategies 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts. Teachers will supplement Scott Foresman with materials that challenge students and
meet the rigor demanded by CCSS.  Students will write to learn, write to demonstrate learning, and use process writing. Professional
Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A Teachers

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 09/01/2013 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides
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Narrative:
The Title I teacher uses a variety of instructional resources to meet the needs of targeted students.  In reading, she use the intervention
materials "Sidewalks" for our core reading series, Scott Foresman.  Tier III students use Leveled Literacy Intervention (LLI) by Fountas and
Pinnell.  All targeted-assisted students are also placed in Lexia Reading to master Common Core Standards at their own instructional level.
In math, she uses the supplemental materials from the GO Math series, One-to-One Math, and Making Math Magic resources to teach
numeracy foundational skills. Students are taught in the regular classroom during supplemental instruction time.  This allows for them to hear
the instruction of both the regular class and individualized learning.
 
Students in the GAP group are challenged daily with writing tasks to help explain their thinking and processing skills.  These students are
progress monitored monthly for  Tier II and twice a month for Tier III.  Their data is reviewed by a Child Study Team and intervention plans

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Comprehensive School Improvement Plan
Rich Pond Elementary

SY 2013-2014 Page 55
© 2014 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



are revised.
 
Title I students have the opportunity to receive Extended School Services after school on a weekly basis in both reading and math.  We also
have tutoring sessions conducted by our BETA students.  Parent participation is also encouraged in special events such as Leadership,
Math, Reading, and Science Nights. Trainings are held to educate parents about Common Core Standards and helping their child to succeed
in school.  
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Component 4:  Coordinate and Support Regular Program
 
 
 
Coordinate and Support Regular Program 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts. Teachers will supplement Scott Foresman with materials that challenge students and
meet the rigor demanded by CCSS.  Students will write to learn, write to demonstrate learning, and use process writing. Professional
Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 09/01/2013 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A Teachers
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Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Component 5:  Instruction by Highly Qualified Teachers  and Paraeducators
 
 
 
Instruction by Highly Qualified Teachers  and Paraeducators 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts. Teachers will supplement Scott Foresman with materials that challenge students and
meet the rigor demanded by CCSS.  Students will write to learn, write to demonstrate learning, and use process writing. Professional
Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 09/01/2013 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 01/02/2013 01/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

 

 

 
Goal 3:
Professional Development will be differentiated to meet the learning needs of the teachers at Rich Pond Elementary. 
 
 
Measurable Objective 1:

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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collaborate to target and improve the professional development at Rich Pond Elementary. by 01/01/2014 as measured by the TELL survey at
its next administration.. 
 
 
Strategy1:
Differentiated Professional Development - An ad hoc professional development committee will be established in the spring of 2013 to
establish priorities for PD and training at RIch Pond.  The committee will give a needs assessment to all teaching staff to determine areas in
which to pursue PD and training.  The administration will do what it can with the limited resources of time and money to provide more
individualized professional development and training. 
Category:
Research Cited:  
 

 
Narrative:
Our Title I teacher is highly qualified to teach grades K-6 in all subject areas.  Previously, she has taught K, 2nd, and 4th grades giving her a
wide range of abilities and experiences.  She has collaborated with multiple teachers as a classroom reduction teacher and also been a
member of a fully-functioning Professional Learning Community.  The Title I teacher has participated in several professional development
opportunities in order to instruct students including, Leveled Literacy Intervention, Lexia Reading, Imagine Learning, Making Math Magic, etc.
She works continuously with the Curriculum Coordinator to analyze student data and make modifications to intervention plans. All of these
opportunities have allowed her to come back to the school setting and train other teachers as well. 

Activity - Differentiated
Professional Development

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Professional development
committee to be formed and
needs assessment to be
administered.  Monies will be set
aside in SBDM budget to allow
teachers to attend PD's,
conferences and trainings or to
bring these events to Rich Pond.

Professional
Learning 04/15/2013 12/20/2013 $5000 - School

Council Funds
PD committee,
Principal, Teachers,
SBDM Council
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Component 6:  High Quality Professional Development
 
 
 
High Quality Professional Development 
 
Goal 1:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers
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Goal 2:
Professional Development will be differentiated to meet the learning needs of the teachers at Rich Pond Elementary. 
 
 
Measurable Objective 1:
collaborate to target and improve the professional development at Rich Pond Elementary. by 01/01/2014 as measured by the TELL survey at
its next administration.. 
 
 
Strategy1:
Differentiated Professional Development - An ad hoc professional development committee will continue to establish priorities for PD and
training at RIch Pond.  The committee will give a needs assessment to all teaching staff to determine areas in which to pursue PD and
training.  The administration will do what it can with the limited resources of time and money to provide more individualized professional
development and training. 
Category:
Research Cited:  
 

 
Narrative:
Professional development will be provided to the Title I teacher in the areas of reading and math.  These opportunities involve high level

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Differentiated
Professional Development

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Professional development
committee to be formed and
needs assessment to be
administered.  Monies will be set
aside in SBDM budget to allow
teachers to attend PD's,
conferences and trainings or to
bring these events to Rich Pond.

Professional
Learning 04/15/2013 12/20/2013 $5000 - School

Council Funds
PD committee,
Principal, Teachers,
SBDM Council
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instruction of programs used with Title I students.  Some opportunities include, but are not limited to: Leveled Literacy Intervention, Imagine
Learning, Lexia Reading, One-to-One Math, Math Strategies for Teaching Numeracy K-3.
 
These opportunities are tied to the CSIP because they are differentiated to meet the needs of this position.  The impact on instruction will be
measured through student assessment and completion of data analysis by the Title I teacher, Curriculum Coordinator, and classroom
teachers. 
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Component 7:  Parent Involvement 
 
 
 
Parent Involvement  
 
Goal 1:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

 

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Narrative:
Rich Pond Elementary has a concerted effort to increase parent involvement in various ways.  Many parent nights are offered such as
Reading, Math, and Science Nights.  Parents are encouraged to attend sessions with their children to increase awareness of strategies and
techniques used to master CCSS.  Every effort is made to confirm attendance of both parents and students by sending RSVP notices,
reminders, leadership roles, and parent phone calls.
 
Our Family Resource Coordinator sends a yearly needs assessment home to parents to gauge family needs and then plan programs
according to help with social, financial, and planning support.  The results are shared with Title I staff to prepare meaningful programs
relevant to involving them.  Title I also works with the ESS coordinator to develop a parent volunteer program that encourages GAP parents
to become more involved in the school setting.
 

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers
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Component 8:  Coordination and Integration of Programs
 
 
 
Coordination and Integration of Programs 
 
Goal 1:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

 

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Narrative:
Rich Pond Elementary coordinates funds to help support the needs of all Title I students.  We use Professional Development, Title II, and
ESS funds in addition to any Title I money allocated.  This money is spent to send teachers and staff for high quality professional
development, offer parent trainings both in the day and evenings, and develop parent nights that encourage families to be supportive of their
children. 

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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School Safety Diagnostic 
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Introduction
 
In response to recent tragic events in our nation’s schools, during the 2013 legislative session the Kentucky General Assembly took action,
through the passage of Senate Bill 8/House Bill 354, to assure that our schools are safer places for students and staff to work and learn.
Among other things, SB8/HB354 required changes to emergency plan requirements, the development of school safety practices, and
additional severe weather, lockdown and earthquake drills.  The bill also required local school district superintendents to verify to the
Kentucky Department of Education that all schools in the district are in compliance with these requirements.  This diagnostic is the means by
which this reporting is accomplished.  
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School Safety Requirements
 
 
 

 

 

 

 

 

Label Assurance Response Comment Attachment
1. Does each school have a written Emergency

Management Plan (EMP)?
Yes Yes, Warren County Schools

requires all schools have an
EMP.

Label Assurance Response Comment Attachment
2. Did the SBDM Council adopt a policy requiring

the development and adoption of an EMP?
No There was no policy requiring the

development of a plan.  However,
SBDM was aware of the
legislative mandate to implement
an EMP and were informed that
Rich Pond would be developing a
EMP policy.  The first reading
was October 15, 2013.  The final
reading will occur on November
12, 2013.

Emergency Plan
Draft

Label Assurance Response Comment Attachment
3. Did the SBDM Council adopt the EMP? Yes The first reading was approved

on October 15, 2013.  The final
approval will be November 12,
2013.

Label Assurance Response Comment Attachment
4. Has each school provided the local first

responders with a copy of the school's EMP
and a    copy of the school's floor plan?

Yes These were provided to our
central office with the
understanding that they were
being passed along to first
responders.

Label Assurance Response Comment Attachment
5. Has the EMP been reviewed and revised as

needed by the SBDM council, principal, and
first responders (annually)?

Yes The first date of review of an
official policy was October 15,
2013.  However, SBDM has
reviewed emergency procedures
as outlined in our faculty
handbook in the past.

Label Assurance Response Comment Attachment
6. Was the EMP reviewed with the faculty and

staff prior to the first instructional day of the
school year?

No Each emergency procedure was
reviewed with the faculty and staff
on the first day of school.  The
policy itself was not yet in place.
Once ratified in November, the
policy will be shared annually with
all faculty and staff.
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Label Assurance Response Comment Attachment
7. Were local law enforcement and/or fire officials

invited to review the EMP?
No They have not been.  However,

our plan was based upon a model
plan sent from the state
department.

Label Assurance Response Comment Attachment
9. Are evacuation routes posted in each room at

any doorway used for evacuation, with primary
and secondary routes indicated?

Yes Rooms have both primary and
secondary routes posted.

Label Assurance Response Comment Attachment
10. Has the local Fire Marshal reviewed the

designated safe zones for severe weather and
are they posted in each room?

No Not at this time.  The local Fire
Marshall has refused to review
the safe weather zones in Warren
County Schools.  However, our
local Emergency Management
office has agreed to do so.

Label Assurance Response Comment Attachment
11. Have practices been developed for students to

follow during an earthquake?
Yes Yes, students follow the

recommendations of
shakeout.org.

Label Assurance Response Comment Attachment
12. Has each school developed and adhered to

practices designed to ensure control of access
to each school (i.e., controlling access to
exterior doors, front entrance, classrooms,
requiring visitor sign-in and display of
identification badges)?

Yes Yes, all visitors must sign in at
the front office and access is
controlled to all doors in the
building.

Label Assurance Response Comment Attachment
13. Has each school completed all four emergency

response drills during the first 30 days of the
school year? (Fire in compliance with <a
href="http://www.lrc.ky.gov/kar/815/010/060.ht
m" TARGET="_blank"> Fire Safety</a>
regulations), Lockdown, Severe Weather and
Earthquake)

Yes All drills are up to date.

Label Assurance Response Comment Attachment
14. Are processes in place to ensure all four

emergency response drills (Fire in compliance
with <a
href="http://www.lrc.ky.gov/kar/815/010/060.ht
m" TARGET="_blank"> Fire Safety</a>
regulations), Lockdown, Severe Weather and
Earthquake) will occur within the first thirty
instructional days beginning January 1?

Yes These have long been mandated
by our board of education.
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Compliance and Accountability - Elementary
Schools 
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Introduction
 
The process of Improvement Planning in Kentucky is used as the means of determining how schools and districts will plan to ensure that
students reach proficiency and beyond by 2015.  The process focuses school and district improvement efforts on student needs by bringing
together all stakeholders to plan for improvement, by focusing planning efforts on priority needs and closing achievement gaps between
subgroups of students, by building upon school and district capacity for high quality planning, and by making connections between the funds
that flow into the district and the priority needs in schools.
Your school’s plans for improvement must be based on careful and honest analysis of data, address all content areas, and clearly address
gaps in student achievement. 
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Planning and Accountability Requirements
 
 
 
The school has identified specific strategies to address areas for improvement identified in the TELL KY Survey results. 
 
Goal 1:
Professional Development will be differentiated to meet the learning needs of the teachers at Rich Pond Elementary. 
 
 
Measurable Objective 1:
collaborate to target and improve the professional development at Rich Pond Elementary. by 12/01/2014 as measured by the TELL survey at
its next administration.. 
 
 
Strategy1:
Differentiated Professional Development - An ad hoc professional development committee will continue to establish priorities for PD and
training at RIch Pond.  The committee will give a needs assessment to all teaching staff to determine areas in which to pursue PD and
training.  The administration will do what it can with the limited resources of time and money to provide more individualized professional
development and training. 
Category:
Research Cited:  
 

 
Narrative:
Additional SBDM funds will be allocated for professional development that is differentiated and meets the needs of the individual teachers.   
 
The school identified specific strategies to increase the average combined reading and math K-Prep proficiency scores. 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 

Activity - Differentiated
Professional Development

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Professional development
committee to be formed and
needs assessment to be
administered.  Monies will be set
aside in SBDM budget to allow
teachers to attend PD's,
conferences and trainings or to
bring these events to Rich Pond.

Professional
Learning 04/15/2013 12/20/2013 $5000 - School

Council Funds
PD committee,
Principal, Teachers,
SBDM Council
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Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts and Math.   Students will write to learn, write to demonstrate learning, and use process
writing daily in all content areas. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

 

 

 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 10/01/2014 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 12/02/2013 12/01/2014 $0 - Title II Part A Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 12/02/2013 12/02/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 12/02/2013 12/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers
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All children were screened for kindergarten readiness.
 
 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts and Math.   Students will write to learn, write to demonstrate learning, and use process
writing daily in all content areas. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Comprehensive School Improvement Plan
Rich Pond Elementary

SY 2013-2014 Page 80
© 2014 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 
Narrative:
The Brigance screener was used for all incoming kindergarten students.  
 
The school identified specific strategies to increase the percentage of students who are Kindergarten ready 
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts and Math.   Students will write to learn, write to demonstrate learning, and use process
writing daily in all content areas. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 10/01/2014 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Kindergarten
readiness parent training

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

In the spring of 2014 a series of
trainings will be offered to all
parents focusing on the 7 Habits
of Highly Effective Families.
Special attention will be given to
the parents of pre kindergarten
students.  The school will reach
out to those families with pre
kindergarten students in an
attempt to gain their participation.
In addition, the preschool will host
transition and kindergarten
activities for students currently
enrolled in preschool.

Parent
Involvement 12/02/2013 12/01/2014 $200 - Other

Administration,
preschool teacher,
family resource
teacher,
kindergarten
teachers.
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The school identified specific K-3 strategies to increase the average 3rd grade math and reading combined K-Prep proficiency
scores.  
 
Goal 1:
Increase the average combined reading and math K-Prep score for Rich Pond Elementary students from 53.5% to 72.1% in 2017.. 
 
 
Measurable Objective 1:
A 5% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in English/Language Arts and Math.   Students will write to learn, write to demonstrate learning, and use process
writing daily in all content areas. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning. Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Doug Reeves.  
 

 

 

Activity - Kindergarten
Screener

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

All kindergarten students will be
screened using the Brigance.

Academic
Support
Program

08/15/2013 10/01/2014 $1000 - District
Funding

Curriculum
coordinator,
kindergarten
teachers and aides

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 12/02/2013 12/01/2014 $0 - Title II Part A Teachers
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Goal 2:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 

Activity - Kindergarten
readiness parent training

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

In the spring of 2014 a series of
trainings will be offered to all
parents focusing on the 7 Habits
of Highly Effective Families.
Special attention will be given to
the parents of pre kindergarten
students.  The school will reach
out to those families with pre
kindergarten students in an
attempt to gain their participation.
In addition, the preschool will host
transition and kindergarten
activities for students currently
enrolled in preschool.

Parent
Involvement 12/02/2013 12/01/2014 $200 - Other

Administration,
preschool teacher,
family resource
teacher,
kindergarten
teachers.

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 12/02/2013 12/02/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinator,
Teachers

Activity - Common Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created guide
will be developed when possible
prior to the
assignment/assessment and will
be provided to students.
Rubrics/scoring guides will be
provided for long-term projects,
extended-response, or other
authentic assignments for which
a rubric would be beneficial.

Professional
Learning 12/02/2013 12/01/2014 $0 - Title II Part A

Curriculum
Coordinator and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self- assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
utilized for students to track their
progress and create both
academic and personal goals.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

 

 

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers
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The school identified specific strategies to address subgroup achievement gaps. 
 
Goal 1:
Increase the average combined reading and math proficiency ratings for all Rich Pond students in the non-duplicated gap group from 25.8%
in 2013 to 55.5% in 2017.. 
 
 
Measurable Objective 1:
A 8% increase of All Students  will demonstrate a proficiency  in Common Core State Standards in English Language Arts by 09/29/2014 as
measured by student performance in the classroom, district universal screening instruments, and on state mandated assessments. 
 
 
Strategy1:
Professional Learning Communities - All teachers will implement, through the PLC, research-based practices to develop higher-level thinking
and problem solving skills in Mathematics. Teachers will use multiple strategies to increase students' understanding of complex math
concepts. Professional Learning Communities will guide the instructional decisions at each grade level.
Category:
Research Cited: Research supports Professional Learning Communities and the use of formative assessments as powerful tools to enhance
student learning.  Rich Pond's PLC's stem from the work of the DuFours group and our focus on formative assessment comes directly from
Douglas Reeves. 
 

 

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - School-wide Scoring
Guides

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The School Scoring Guide or
another teacher-created one will
be developed when possible prior
to the assignment/assessment
and will be provided to the
students.  Rubrics/scoring guides
will be provided for long-term
projects, extended-response, and
other authentic assignments.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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The school identified specific strategies to increase the percentage of distinguished programs in the arts and humanities, PL/CS
and writing. 
 
Goal 1:
Professional Development will be differentiated to meet the learning needs of the teachers at Rich Pond Elementary. 
 
 
Measurable Objective 1:
collaborate to target and improve the professional development at Rich Pond Elementary. by 12/01/2014 as measured by the TELL survey at
its next administration.. 
 
 
Strategy1:
Differentiated Professional Development - An ad hoc professional development committee will continue to establish priorities for PD and
training at RIch Pond.  The committee will give a needs assessment to all teaching staff to determine areas in which to pursue PD and
training.  The administration will do what it can with the limited resources of time and money to provide more individualized professional
development and training. 

Activity - Formative/Summative
Assessments

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Staff development will focus on
the development of common
formative and summative
assessments that are aligned
with Kentucky's Common Core
Standards. Focus will be on the
on-demand, extended response,
short answer, and their
associated scoring guides (job-
embedded, weekly PLC, release
time, professional development).

Professional
Learning 01/02/2013 01/01/2014 $3000 - Title II Part

A

Principal,
Curriculum
Coordinators, and
Teachers

Activity - Student Self-
Assessment

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Teachers will provide
opportunities to self-assess both
daily assignments and
formative/summative
assessments based upon the
developmental level of the
student.  Data notebooks will be
used by all students to track
progress and create both
academic and personal goals
based on assessment results.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers

Activity - Student Feedback Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

Student feedback on formative
and summative assessments will
be timely and meaningful.

Professional
Learning 01/02/2013 01/01/2014 $0 - No Funding

Required
Administrators and
Teachers
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Category:
Research Cited:  
 

 
 

Activity - Program Review
Policy Development

Activity
Type Tier Phase Begin Date End Date Funding Amount

& Source Staff Responsible

The Rich Pond SBDM will
develop and adopt policies to
ensure that th practical living, arts
and humanities, and writing
programs are fully implemented
and that all students have access
to high quality instruction and
opportunities in these areas.  The
SBDM will review these policies
on an annual basis to ensure
compliance.

Policy and
Process 12/02/2013 12/01/2014 $0 - No Funding

Required

Administration,
SBDM, program
review committee
chairs.
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